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The Presidential Brief 
 

The below compilation of memos was collected here in an effort to inform the 

incoming President, Laurie  L. Patton, of the conscious effort and passion with which 

Middlebury students engage with this community. To recognize the importance in the 

work of each of these groups as well others, the memos together make up one brief that 

will ideally be a starting point for student and administrative collaboration. 

From the first entire student body strike in 18791 to the peace strike of 19362, 

Middlebury students have a history of pushing for change within the college as well as 

collaborating with the broader Middlebury area community. The value of cultivating 

ownership of our college community, as in the case of the 1879 protest against the 

demerit system, has been passed through the many generations of students and is 

present today in the student organizations dedicated to incorporating historically 

unheard voices. The more recent work of Students Against the Rise in Tuition and 

Unjust Policies (STARTUP) in 19893 also worked to address inconsistencies between our 

stated values and actions. Today, the work of beyond the green and It Happens Here 

amplify often diminished voices while groups like MiddIncluded, JusTalks, Women of 

Color, and EatReal change the way the Middlebury college community thinks and 

functions at a more basic level.  

As in the case of the 1936 Peace Strike, students from many different eras have 

employed their Middlebury College education and position to draw attention to issues of 

local, national, and international importance. In the mid 1980’s, students and faculty 

both pushed for divestment from US companies profiting in apartheid South Africa and 

were successful when the college divested in 19864. Today, the Sunday Night Group 

collaborates with local and national organizers to address climate change while the 

Socially Responsible Investment Club and SNG campaign together for divestment from 

fossil fuels, companies profiting from the destruction of the planet.  

 Illustrated below is a wide variety of passion and examples of actions that have 

helped to improve the Middlebury community. It is not an exclusive list but a snapshot 

into the goals and successes of many who have currently work to improve this campus. 

Additionally, it is the hope of the collaborators on this brief that the below memos 

become an impetus for future action. 

  

                                                
1 People’s History of Middlebury College 
2 Ibid. 
3 Ibid. 
4 Ibid. 
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Organization: beyond the green: a collective of 

middlebury voices 

(http://beyondthegreenmidd.wordpress.com) 

  

Goal: beyond the green is “a student-run publication that seeks 

to provide space for voices that are not being heard on our 

campus. we are grounded by politics that are radical, anti-racist, 

anti-sexist, anti-classist, anti-homophobic and anti-ableist 

(against all forms of oppression) and that reject the structural neo-liberal paradigm that 

characterizes Middlebury College and its official publications.” 

  

Immediate Impact: With a new president, Middlebury could take the concerns of 

students, faculty and staff with marginalized identities seriously, prioritizing their voices 

and experiences, something that Middlebury has never truly committed to doing before. 

We think that the new President should meet with the groups writing these memos as 

early as possible to see what has worked and what hasn’t worked. Then, she should take 

this information to members of the Board of Trustees and other administrators. We also 

hope that our new President will take the initiative to be informed about issues 

presented in beyond the green and elsewhere.  

  

History of Accomplishments: In the Spring of 2014, beyond the green first started 

publishing submissions from students. That semester, we also had a bi-weekly column 

in The Middlebury Campus in order to occupy dominant spaces that are not (pro)active 

in covering or publishing stories and ideas from marginalized voices, and to lend a 

progressive voice to mainstream Middlebury media. We have 257 likes on our Facebook 

page (https://www.facebook.com/beyondthegreen), with roughly 300 views per post. 

These figures do not include how many people visit the Wordpress website on their own. 

We also receive many retweets on our Twitter page 

(https://twitter.com/beyondthegreen0). 

  

Current Support: As mentioned above, beyond the green has a growing following on 

our various social media endeavors and our website. We also have a 10-person editorial 

board that meets to review posts and works with students to make sure their work is 

well-written and in line with our vision. In addition, we have had both faculty and 

alumni write for and express support for beyond the green. 

  

Relevance: As previously stated, beyond the green is an important publication because 

we give our community members the space and the opportunity to share their voices 

that are often marginalized, silenced, and tokenized everywhere else on this campus. We 

provide an alternative to the mainstream discourse that is often oppressive and 

perpetuates dangerous ideologies under the guise of liberalism. Middlebury students 

http://beyondthegreenmidd.wordpress.com/
https://www.facebook.com/beyondthegreen
https://twitter.com/beyondthegreen0
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cannot be expected to do all of this work on their own, however. The College has often 

placed the burden on students to make change, then appropriated this activism when it 

behooves them to do so. As you stated in a Duke Chronicle article, “we need to take the 

burden off of each identity group to be the only visible leaders on diversity on campus,” 

and that change desperately needs to happen at Middlebury. 
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Organization: EatReal 

Goal: EatReal is a student-run organization at Middlebury College that aims to increase 

the amount of real food served in Middlebury's dining halls. Using the standards set 

forth by the Real Food Challenge, we consider food "real" when it meets at least one of 

the following criteria: local, humane, ecologically sound, and fair. We achieve this by 

collaborating with the administration, Dining Services, and the Environmental Council 

as well as by raising awareness about socially and environmentally responsible food in 

the campus community. In doing so, we hope to cultivate a more mindful dining culture 

and a more sustainable food system at Middlebury, one which recognizes the 

intersectionality of human rights, animal wellbeing, and ecological resilience. 

 

Immediate Impact:  

With a new President, Middlebury could increase real food purchases to 50% by 2020, 

and in doing so we will further the national Real Food Challenge campaign to shift $1 

billion of university food budgets towards local, ecologically sound, fair, and humane 

food by 2020. This goal is achievable through a combination of cost effective product 

switches, capacity building projects such as a central food processing facility, and 

ongoing campus-wide educational outreach initiatives. Although Middlebury is already 

a leader within the real food movement, the College has the opportunity to continue to 

assert its status as a pioneer in institutional sustainability. The new President can 

reinforce Middlebury’s existing values that support a community based on the 

intersectionality of human rights, animal wellbeing, and ecological resilience. Not only 

is this commitment aligned with Middlebury’s values, but it will have broader positive 

ramifications in our community and far beyond. 

 

History of Accomplishments: 

Timeline for EatReal at Middlebury 

Jan. 2013:   EatReal recognized as a student organization 

April 2013: EatReal hosts “Real Food Week” – events included a dinner, panel and 

speakers addressing sustainable food in Vermont and the United States 

Jan. 2014: Environmental Council grant funds first analysis of Dining Services’ 

purchases for 2012-2013. Four students begin first real food audit 

April 2014: 2nd annual Real Food Week 

May 2014: First round of product switches approved by President Liebowitz and 

Patrick Norton, bumping real food to ~25.4% 

Aug. 2014: 3-month real food audit complete; students logged total of 300+ hours 

Oct. 2014:  MCAB Fall Symposium: “Food [in]Justice in the 21st Century”  

Partnership between EatReal, Environmental Council, and Dining Services 

funds students to process bulk purchases of local winter squash 

Dec. 2015: President Liebowitz and Patrick Norton sign Middlebury on to the Real 

Food Challenge, committing to 30% real food by 2016 
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Jan. 2015:  Second real food audit analyzing purchases for 2013-2014 by 4 students 

Under request of the President, 3 students conducted an independent 

study researching how much a commitment of 50% real food by 2020 

would cost Middlebury 

Feb. 2015: Feb Orientation to include programs on Real Food at Middlebury 

 

Current Student Support: 

 There are 20 students who attend weekly meetings 

 There are 229 students who choose to receive regular email updates from 

EatReal 

 In April 2013, 1150 students sign petition in support of increasing local food in 

Middlebury’s dining halls 

 In October 2013, an SGA survey finds that 61% (of 1218 respondents) of 

students believed the college should commit to creating a fairer more 

sustainable food system 

 In April 2014, SGA passes bill in support of 30% real food by 2015-16 

 Our event with the highest attendance was our symposium “Food [in]Justice in 

the 21st Century” in October 2014 with an estimated 400-500 attendees 

 

Relevance: 

According to Raj Patel, “Agricultural sustainability doesn’t depend on agritechnology. 

To believe it does is to put the emphasis on the wrong bit of ‘agriculture.’ What 

sustainability depends on isn’t agri- so much as culture.” EatReal’s involvement on 

campus allows for the student body to make a choice to eat real and participate in a 

culture that promotes the social and ecological health of communities. The act of eating 

is important in that we have opportunity to make a difference three times a day with this 

daily ritual. Our work raises the student body’s awareness of the impact of their food 

choices and with the expansion of real food’s presence on campus encourages the 

mitigation of these impacts. In addition, our work becomes increasingly relevant as the 

College comes closer and closer to expanding the academic field into Food Studies.  
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Organization: Gap Year Students at Middlebury 

Goal: The mission of Gap Year Students at Middlebury is to create a community for 

those who have taken time off by giving support in the college adjustment process and 

bring together gap year students on campus. We seek to make gap years more accessible 

to a wider range of students by providing resources and advice for students who are 

planning gap years.  

 

Immediate Impact: With a new president, Middlebury could make taking time off 

before coming to college more accessible to a more diverse group of students, potentially 

providing scholarships or using its preexisting network abroad to create opportunities 

for students. A new president could also allow for orientation programming similar to 

the adjustment resources provided for returning Febs. 

 

History of Accomplishments: 

Gap Year Students at Middlebury was only approved by the SGA in the spring of 2014, 

so we are still a young organization. Each year, Middlebury receives approximately 40 

new gap year students. This year, we worked with the orientation organizers to create an 

orientation event for Gap Year students. In the fall of 2014, we organized an overnight 

off-campus retreat for 8 students to allow them to reflect on their gap years and 

brainstorm ways to make gap years more accessible to incoming freshmen. We have also 

hosted several dinners for gap year students to build community on camps. We have 

designed and maintained a website with links to resources and former gap year students 

to offer advice for gap year planning. 

 

Current Student Support: 

Over 40 gap year students have expressed interest in hearing updates from our club, and 

24 students, (over half of the gap year students in the class of 2018) attended our 

orientation event. We have weekly meetings with 6 main student organizers. Our 

dinners are usually attended by approximately 20 students. 

 

Relevance: 

With programs like the Feb semester, Middlebury has shown its commitment to 

allowing its students to follow the “pursuit of knowledge, unconstrained by national or 

disciplinary boundaries”.  Taking a full year off after high school allows students to 

create a sense of independence and broaden their perspectives. Although gap years 

provide many benefits, many students are unaware that taking time off is possible and 

affordable. Gap year students also express difficulty adjusting to the structure of college 

life once they arrive at Middlebury. Gap Year Students at Middlebury seeks to show 

recently admitted high school students that gap years are a possibility and to  provide a 

community for students who have recently returned from their gap years. By making 
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gap years more easily accessible, we intend to fully support all Middlebury students in 

the unbounded pursuit knowledge.  
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Organization: It Happens Here 

 

Goal: It Happens Here is a student-led initiative that amplifies the voices of survivors 

of sexual violence. Survivors on this campus are encouraged to submit their stories at 

ihhmidd.org, and readings are held every semester. Over the past 4 years, we have 

collected over 80 stories. We believe that when it comes to discussing sexual violence, 

no voice is better situated to foster education and prevention than that of a survivor. 

 

By focusing on location, personal narrative, and anonymity, IHH campaigns empower 

survivors to use their personal stories to illuminate human impact of sexual violence 

while sidestepping the traditional problems involved in a survivor coming forward.  

  

Immediate Impact: It Happens Here is currently the only student-led group which 

focuses on students’ experiences with sexual violence. Our events and activism are of 

benefit to both survivors as well as to the campus community at large. Oftentimes, 

survivors feel isolated in the wake of their trauma. It Happens Here gives survivors a 

space to share their experiences and meet other survivors if and when they’re ready. In 

the campus at large, IHH serves as an ongoing forum to foster discussions surrounding 

topics such as consent, sexual communication, and sexual violence. Our motto is “let’s 

talk about what we don’t talk about.”  

  

History of Accomplishments: 

The It Happens Here Project is a movement that was started by Middlebury survivors 

and allies, yet IHH’s reach has grown far beyond Middlebury (ihhproject.org). The It 

Happens Here Project has now reached a variety of campuses, from Rice to Tufts to 

Amherst, and even to Oxford. Yet the concept of It Happens Here began at Middlebury, 

when a Midd kids saw a huge problem and wanted to be part of that change. We want to 

celebrate not only the fact that an IHH chapter continues to exist at Middlebury, but 

also that IHH began on our campus. Here are some fast facts regarding our most recent 

accomplishments: 

- On November 10th, we held a reading which illuminated the voices of 17 

survivors. 

- Within three days of the event, our site had been viewed by 1,000 different 

people, each spending an average of 10 minutes on our site. 

- Since our founding four years ago, 80 survivors on this campus have shared their 

stories. 

- We strive to create spaces for students to engage further with these topics, from 

hosting weekly meetings to inviting lecturers to staging protests. 

- We recently spearheaded a much-needed survivor support group, and survivors 

are currently meeting on Fridays with facilitators from WomenSAFE in order to 

process their personal experiences with sexual violence. 
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- We continue to speak up regarding this issue whenever we can- on the radio, in 

the newspaper, and with other activists in the extended IHH community.  

  

  

Current Student Support: 

Every year hundreds of Middlebury students from different backgrounds on campus 

attend our readings. In previous years we have filled McCullough Social Space and 

Crossroads Cafe entirely. There is no comparison with administrative or academic 

initiatives.  

   

Relevance: 

It Happens Here is a necessary part of a continuing dialogue about sexual violence on 

campus and has been for many students their primary education on how sexual violence 

relates to their lives. One in four women will have experienced sexual assault upon 

graduation. IHH also is a place for student conversations around administrative 

practices. Prevention and education around sexual violence as well as support for 

survivors after the fact must be a priority for the new president and we intend to keep 

the issue up on the agenda. 
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Organization: Juntos: Farmworker-Student Solidarity Network 
 

Goal: Juntos strives to build a strong bridge between the Middlebury College and 

migrant farmworker communities in order to sustain collaborative social justice 

initiatives based on issues of local importance. 

 

Immediate Impact: With a new President, Middlebury College has the opportunity to 

demonstrate the important role of educational institutions in developing solutions to 

injustice. Many farmworkers who work all around our college have their human rights 

violated every day. And yet others have been fortunate enough to find good employers 

who respect and value their employees. So farmworkers, with the support of students, 

have organized a campaign called “Milk with Dignity” that asks companies at the top of 

the dairy industry to financially incentivize farms that ensure dignified living and 

working conditions for workers. Our College now has the opportunity to support 

businesses that commit to creating dignified livelihoods for both farmworkers and 

farmers by joining the Milk with Dignity campaign. Specifically, Juntos is calling upon 

Middlebury College to: 

 Issue a statement of support for the farmworker-lead campaign, “Milk with Dignity;” 

encouraging companies to incentivize farms to comply with farmworker-defined social 

responsibility and human rights standards, known as the "Milk with Dignity" standards. 

 Prioritize procurement of dairy products from "Milk with Dignity"-certified businesses. 

 

Another important part of the work we do is co-education of students and farmworkers 

on issues of immigration and workers’ rights, as well as language acquisition. So 

administrative and faculty support for our campus events would help us expand our 

organization. Because the organization is volunteer-based the more people that are 

committed to its mission the more likely that it will be fulfilled.  

 

History of Accomplishments: 

Through the Compañeros program, Juntos has linked dozens of farmworkers with 

Middlebury students, connecting them and benefiting both groups alike. Our most 

recent, and perhaps largest, accomplishment was supporting migrant farmworkers in 

their campaign for greater mobility. Students stood with farmworkers as they spoke out, 

and eventually passed a bill securing the right to acquire drivers’ licenses regardless of 

immigration status. We continue to support farmworkers’ improved access to 

transportation by supporting them in passing the driver’s test and expanding bus routes. 

We have not yet had close contact with the administration, but we now hope to focus our 

efforts inward and invite the College to join us in demonstrating social responsibility in 

our local context and expanding our understanding of “community” to include those 

who labor for us in our surrounding area. 
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Current Student Support: 

The Juntos board is comprised of 6 members. In addition, two board members hold 

policy and advocacy meetings with a working group of 8. We have a total of 32 student 

volunteers in the Compañeros program, and an email list of approximately 400 students 

who support our work. 

 

Relevance: 

Juntos is dedicated to engaging the College in the work we do because we are concerned 

about some serious problems right in our backyard that we can help alleviate: 

 A recent Migrant Justice survey found many dairy farmworkers’ fundamental rights are 

being violated.  For example, 40% receive less than VT minimum wage; 29% work 7 

hours (or more) in a row without a break; 20% have wages illegally withheld; 16% live in 

overcrowded housing; 15% have insufficient heat; 9% have no clean drinking water; and 

9% are verbally abused. 

 Dairy farmers work extremely hard to keep their farms and families afloat in a food 

system where large corporations profit more than family farms, thus placing downward 

pressure on farm income and worker’s wages. We are alarmed that farmers’ median 

incomes are below Vermont median household income. 

 Middlebury College has an important opportunity to become a leader in the 

international real food movement and demonstrate responsibility in local issues 

of social justice. Along with other institutions, Middlebury College plays an 

important role in the food economy of Vermont, purchasing large volumes of 

food from various sources with student dollars.  We feel it is imperative that we 

leverage our purchasing power to prioritize the procurement of food produced 

under humane and dignified conditions. By demonstrating support for Juntos 

initiatives, the College will play a role in a movement that is growing all over the 

country and throughout the world at the benefit of farmworkers, farmers, food 

system workers, and consumers alike. 
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Organization: JusTalks 

(http://justalks.wix.com/justalks)  

 

Goal: JusTalks is a student-run program that hopes to become a mandatory part of the 

First Year Experience. Our aim is to encourage first-years, aided by trained 

upperclassmen facilitators, to engage in dialogue on issues surrounding identity, 

privilege, power, and inequality, and to examine how our identities shape our 

experiences and fit into a larger social context. 

 

Immediate Impact: With a new President in support of a mandatory JusTalks, 

Middlebury could strengthen our community across varying identities and interests by 

learning more about one another and breaking down structures of inequality.  

 

History of Accomplishments: 

JusTalks was created as a student-led initiative in the Fall of 2011 by a group of 

students who recognized that our campus lacked a space in which all students could 

engage with issues of identity, power, and privilege that affect all of our experiences at 

Middlebury. Throughout that Fall and the following Spring, JusTalks student organizers 

gathered support for a mandatory event from over 70 student organizations, athletic 

teams, and residence halls. During the Spring of 2012, we met with members of the 

administration, including outgoing President Liebowitz and outgoing Dean of the 

College and Chief Diversity Officer Shirley Collado, who offered their support for 

JusTalks as an optional pilot program. These administrators also expressed support for 

a mandatory program in the future based on the success of the first event. The first 

JusTalks event took place in J-Term 2013 as a one-day event open to the entire student 

body that consisted of large group activities and small family group discussions led by 

student facilitators trained by Education Studies professors Tara Affolter and Jonathan 

Miller-Lane, Wonnacott Commons Dean Matt Longman, and Marta Esquilin, the 

Director of Intercultural & Social Justice Programming at Columbia University. As a 

result of a successful first event, JusTalks won the Extraordinary Initiative Award from 

the Dean of the College and the Student Government Association in May 2013. The 

second JusTalks event happened in J-Term 2014. This time, it was just open to first-

years and sophomore Febs and attracted a similarly sized turnout. The feedback from 

both events was overwhelmingly positive and students tend to want to continue their 

involvement: many students who participate apply to be facilitators the following year, 

and many facilitators do so for multiple years. JusTalks has expanded to include a 

weekly one-hour discussion section attached to five First Year Seminars this Fall, a 

model that we hope to continue as a mandatory part of all First Years’ experiences at 

Middlebury. 

 

 

http://justalks.wix.com/justalks


 

 

15 

 

Current Support: 
The JusTalks organizing team is currently comprised of nine students, ranging 

from sophomores to seniors.  In the past two years, over 200 students have participated 

in the JusTalks J-Term event. Additionally, our keynote speaker, Dr. Angela Davis, filled 

Mead Chapel last January. This past fall, five First Year Seminars participated in our 

pilot program, which enrolled approximately 65 first-year students and 10 student 

facilitators from the classes of 2015-2016.5. Over 150 first-year students have signed up 

for the 2015 JusTalks J-Term event, where they will be supported by 34 student 

facilitators. As mentioned previously, we received written support of a mandatory 

JusTalks from over 70 student organizations, teams, and residence halls in 2012. This 

spring, we will follow up with these groups to determine an updated list of student 

groups supporting JusTalks’ work. In addition, The Middlebury Campus has written 

multiple editorials supporting us, as has outgoing Dean of the College Shirley Collado in 

her Campus column and on her blog, One Dean’s View, and we have received the 

support of a number of other administrators and faculty. 

 

Relevance: 

We believe that this institution is not meeting the goals that we claim in our 

mission statement: “At Middlebury College we challenge students to participate fully in 

a vibrant and diverse academic community… Yet the College also reaches far beyond the 

Green Mountains, offering programs that connect our community to other places, 

countries, and cultures. We strive to... cultivate the qualities essential for leadership in a 

rapidly changing global community... Students who come to Middlebury learn to engage 

the world.” We cannot “participate fully,” or “connect our community to other cultures” 

without first examining our own identities within broader Middlebury or societal 

cultures. In order to fulfill its mission statement, Middlebury must equip all of its 

students with tools for self-reflection and open dialogue in this area. JusTalks provides a 

space for students to do this, ultimately fostering a more inclusive and connected 

Middlebury community.  By deeply engaging in these experiences, we can further 

cultivate the ethical and social qualities essential for leadership in Middlebury’s 

students. 

Although we already have bodies and organizations on campus dedicated to 

issues of identity and inequality (like the Center for the Comparative Study of Race and 

Ethnicity, the proposed Intercultural Center, PALANA House, Women of Color, Queers 

& Allies, Distinguished Men of Color, African American Alliance, Feminist Action at 

Middlebury, Alianza, and the International Students’ Organization, to name a few), the 

students who take affiliated courses and attend these groups’ discussions and activities 

tend to be students who are already thinking critically about these issues. A mandatory 

JusTalks would allow the entire student body to engage in these conversations.  

Lastly, many of Middlebury’s peer institutions have similar programs. Williams College 

has Claiming Williams Day. Davidson College has a program called Davidson 101s, 



 

 

16 

 

where first-year students are required to take several mini-courses, including a diversity 

course. St. Mary’s College of California’s January Program is dedicated to the issues of 

American Diversity, Common Good, Community Engagement, and Global Perspectives; 

all courses offered fulfill one of the four categories. Other programs include Wesleyan’s 

WesDEF and Vanderbilt’s Project Dialogue, as well as the Sustained Dialogue programs 

at various schools across the country. By mandating JusTalks, Middlebury would 

become a leader in diversity in higher education. 
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Organization: MiddIncluded 

 

Goal: To affect change that will lead to more inclusive academic and social 

environments at Middlebury. Our campaign seeks to change the current Eurocentric 

Cultures and Civilizations Requirements to make them more egalitarian and rigorous, so 

they may truly reflect Middlebury’s mission and values.  

 
Immediate Impact: MiddIncluded’s current campaign focuses on reforming the 

Cultures and Civilizations Requirement. We believe that with a new president, 

Middlebury could realize this change, and reach the level of academic rigor necessary to 

educate global citizens and to value students’ academic interests and identities equally. 

 
History of Accomplishments: 

We began in the fall of 2013 with a petition, on the SGA online platform We the 

Middkids, which now has 769 votes. We worked with the SGA to pass a bill supporting 

our proposal, and are now working with both the Educational Affairs Committee (EAC) 

and Student EAC to put this issue on the agenda for faculty meetings, and have it passed 

through a faculty vote. We have also met with various administrators, including 

President Ron Liebowitz, Dean Shirley Collado, Dean Andi Lloyd, and Dean Suzanne 

Gurland. Additionally, we have published various editorials in The Middlebury Campus 

and online. 

 

Current Student Support: 

The campaign is a student effort led by Adriana Ortiz-Burnham ‘17, Jiya Pandya ‘17, 

David Pesqueira ‘17, and Daniela Barajas ‘14.5.  As we mentioned above, we have 

gathered much student support on We the MiddKids and through various forms of 

social media. We are currently garnering more support and momentum, via workshops, 

meetings with various faculty, and conversations with other student organizations.  

 
Relevance: 

Middlebury’s mission statement says that the college will “strive to engage students’ 

capacity for rigorous analysis and independent thought within a wide range of 

disciplines and endeavors, and to cultivate the intellectual, creative, physical, ethical, 

and social qualities essential for leadership in a rapidly changing global community.” 

The college’s handbook says that “students should have a broad educational exposure to 

the variety of the world’s cultures and civilizations.” 

Given Middlebury’s current mission and these learning goals, which emphasize the 

importance of educating global citizens, it only makes sense that we focus on reforming 

the current requirements, which involve taking one class in Comparative (CMP), one in 

North America (NOR — excluding Mexico), one in Europe (EUR) and one class in the 

rest of the world: Africa, Asia, Latin America, the Middle East, and the Caribbean (AAL). 
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We suggest that instead students should be required to take one class in CMP, one class 

in NOR (including Mexico) and a choice of two classes from any two of the following 

regions:  Africa (AFR), Asia (ASI), Latin America and the Caribbean (LAC), the Middle 

East (MDE), Europe (EUR), or Oceania (OCE.)  

 

The current cultures and civilizations requirements do not reflect the goals and values 

the college claims to have. If Middlebury as an institution aspires to produce 

conscientious global citizens after their four years here, it must reconsider the structural 

shortcomings of its curriculum. Reforming the cultures and civilizations requirements 

will better prepare students to explore avenues across cultures and will add an element 

of academic rigor yielding graduates who are both more competitive in a global setting, 

and are more aware of the nuances of that setting.  
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Organization: Nutrition Outreach and Mentoring (NOM) 

 

Goal: NOM works with our local community (at Middlebury, in Addison County, and 

beyond) to raise awareness about the importance of nutrition. We especially reach out to 

children and low-income families to teach cooking that emphasizes healthy, 

inexpensive, and local foods.  

 

Immediate Impact: With a new President, Middlebury could focus more on 

connecting students with our larger community. 

 

History of Accomplishments: 

NOM is a new organization whose leadership left in 2013. Fall of 2013, we worked to 

restart the group and spent a lot of time making connections to relevant organizations at 

Middlebury and in the community. We began doing one-time service events which 

helped us gain knowledge about food security in the community. Spring of 2014, we 

started serving at Mary Hogan Elementary School, teaching nutrition lessons to 

classrooms. We also visited the Boys and Girls Club of Vergennes for weekly nutrition 

and cooking lessons focused on teenagers, and continued one-time events. We attended 

meetings of Hunger Free VT and ACORN to increase our contacts, and hosted snack 

nights at Middlebury College. This Fall, we grew in membership to over 20 volunteers 

and have been continuing to define our role as a service group. We have harvested and 

cleaned up farms, worked with middle school students cutting vegetables and planting, 

and attended Farm to School curriculum training.  

 

Current Student Support: 

Our board consists of 5 students, though we have over 20 active volunteers.  

 

Relevance: 

While Middlebury College students do not lack for healthy, abundant food, Addison 

County (and especially its children) struggle with food security; this is a fact we must be 

aware of and work to mitigate. NOM provides important services by educating students 

about the reality of hunger as well as working with children and families to teach them 

about how they can easily and inexpensively cook healthy, nourishing meals. Obesity is 

also becoming more and more of an issue, so NOM can help introduce strategies at 

prevention through healthy choices. 
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Organization: Queers & Allies (Q&A) 

Goal: Provide social, political, academic, and emotional support for students who 

identify as lesbian, gay, bisexual, transgender, or queer (LGBTQ) by advocating for 

those who feel targeted on campus for their gender or sexual identities and by creating 

safe social spaces for students of all genders and sexualities to engage with each other, in 

full celebration of all of their identities. 

 

Immediate Impact: With a new President, Middlebury could make a commitment to 

making campus a more safe and inclusive space for people of all genders and sexualities, 

particularly being aware of the intersections of gender and sexual identities with other 

identities such as class, race, ethnicity and religious background, which are often 

forgotten on this campus.  

 

History of Accomplishments: 

Q&A has pushed for a number of changes in how the school operates including the 

creation of a preferred name and gender pronoun page on the schools BannerWeb 

website. This was launched in the fall of 2014 and has included limited education for 

faculty, who will be receiving this information on their class rosters. As a board last 

April (Gaypril), we made an effort to get more education out to faculty by putting 

personally addressed letters which included relatively comprehensive information 

explaining preferred gender pronouns (PGP’s) as well as how to serve as an ally to 

students in the classroom and as advisors. Over the course of the last year, we have also 

been advocating for the inclusion of queer competency trainings to be included in 

residential life staff trainings as well as the Feb Leader training. This has been met with 

some success and these trainings are being incorporated now, though not always with as 

much student input as we had hoped. Last year, we also put some effort into getting 

queer competency training or at least awareness into the mandatory sessions that 

varsity athletes have to go through which include sexual assault awareness and drug 

abuse awareness. Q&A has also sponsored a number of queer speakers and performers 

who come to campus either individually or as part of a symposium.  

 

Current Student Support: 

On average, we have approximately 20-30 students who attend our weekly meetings, 

which range from academic or political discussions to social and hang-out time. Our 

weekend social events are more strongly attended and can have anywhere from 50-100 

people come through on a given night. These events take two forms: dance parties and 

kickbacks. In our parties, we strive to create a safe space for students who do not feel 

comfortable expressing themselves in other similar dance spaces on campus. Kickbacks 

are more casual, chill events where people socialize and play games. These have been 

very well attended this year, predominantly by first-year and sophomore students, 

though there are also upper-classmen who come to these events. When it comes to 
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actual activism on campus, much of the work is done by the board members, though 

other events such as t-shirt painting for coming out day and queer faculty/staff/student 

lunches are well attended and supported by students.  

 

Relevance: 

Q&A contributes to Middlebury College’s campus in that it serves as the institutional 

support system provided for students who identify as LGBTQ as well as allies on 

campus. Students who identify as LGBTQ historically (in the past two years) have been 

the targets of hateful letters posted on their doors as well as receiving threats through 

social media/dating apps. We hope to support students going through these kinds of 

explicit dangers and the stresses that accompany them as well as working to prevent 

these from happening in the future. This is accomplished by our activism and work with 

the administration as well as through our social events and weekly meetings.  
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Organization: Sunday Night Group  

Goal: SNG is an open-space forum for students to organize for climate justice with an 

eye towards environmental, political, and social equity. 

 

Immediate Impact:  

With a new President, Sunday Night Group hopes to facilitate greater awareness of 

environmental issues across our campus. We also hope to emphasize how our campus’ 

climate movement intersects with other student movements and the student body at 

large by facilitating conversations  

 

History of Accomplishments: 

A ten year-old organization, SNG has a long history of success. Each year SNG works to 

recruit students for rallies and conferences like Powershift Youth Convergence and has 

sent hundreds of students to climate-related rallies including Forward on Climate, Circle 

the White House, protests of the Keystone XL Pipeline, and most recently People’s 

Climate March. SNG also functions as an incubator space for new ideas, many of which 

have grown into larger organizations such as EatReal, Solar Decathalon, Socially 

Responsible Investment Club, and 350.org. In addition to the larger groups that began 

within SNG, many campaigns and events were organized by SNG members including, 

the push for carbon neutrality and the biomass plant, the Race to Replace biking event, 

a feasibility study on Microgrids, SNG 10 year reunion, and most notably the 

Divestment campaign. SNG collaborates with larger communities through the Vermont 

Student Climate Coalition (VSCC) and the Divestment Student Network in addition to 

supporting local climate activism. 

 

Current Student Support: 

In the fall of 2014, SNG brought 130 students to the People’s Climate March, the largest 

climate rally to date and continues to have on-campus support shown by the 20-30 

regular meeting attendees and even greater numbers at on-campus events such as the 

What Works: Strategies for a Melting Planet roundtable discussion in January 2015. 

 

Relevance: 

SNG is relevant and necessary to both the mission and spirit of Middlebury.  In 

advocating for environmental responsibility on and off campus, SNG works to uphold 

the college’s mission to incorporate environmental stewardship into our practices. In 

keeping with a liberal arts approach, SNG offers a space in which diverse issues are seen 

through a lens of intersectionality. By recognizing the intersectionality of environmental 

activism with many other social issues, SNG members cultivate a sense of responsibility 

for our global community that extends beyond the borders of our weekly meetings. To 

facilitate the above practices, SNG is always an open space for all voices where any idea 
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is welcome and comes to fruition. While we pride ourselves in our open discourse, we 

focus equally on supporting our words with action.  
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Organization: Socially Responsible Investment Club (SRI) 

Goal: SRI strives to align Middlebury’s financial investments with our institutional 

values of environmental stewardship and global citizenship.  

 

Immediate Impact: 

With a new President, Middlebury should make an institutional commitment to 

endowment transparency and integrity, integrating environmental, social, and 

governance criteria across the entire portfolio. Specifically, Middlebury should annually 

publish reports on proxy voting, percentage holdings in ESG areas of concern, industry 

breakdown, and top ten funds. SRI also advocates for divestment from fossil fuels and 

increased investment towards opportunities that reflect Middlebury’s mission. 

 

History of Accomplishments: 

Since the club’s founding, students have worked to create a campus consciousness 

around environmental, social, and governance principles. This work has resulted in 

closer collaboration with the administration though the Advisory Committee on Socially 

Responsible Investment; five student liaisons who regularly meet with the CFO of the 

college as well as a single student liaison to the Investment Committee. Additionally, 

students pushed for the establishment and growth of the Sustainable Investments 

Initiative, which now holds approximately $50,000. SRI members have collaborated 

with many student groups including the Student Investment Committee (SIC) and in 

January, 2014 SRI members founded the new investment group RISE (Research Into 

Sustainable Equity). Other successes and projects include, divesting the operating 

budget from tar sands, annual SRI week focused on student education and networking, 

a video of faculty support for Divestment, establishing voting proxy principles, 

presenting to the Board of Trustees and broader awareness of ESG principles across 

campus.  

 

Current Student Support: 

SRI has maintained widespread support on campus for the past four years. In 2012, 

1000 students supported the Dollars and Sense Campaign for general endowment 

responsibility and transparency. In addition to the 10 consistent members of SRI, the 

RISE subgroup has around twenty regular attendees. In the 2014-15 year’s SGA Student 

Life survey, 57% of respondents believe more information about Middlebury’s 

investments should be accessible and 55% percent of respondents support divestment 

from only fossil fuels or fossil fuels and other areas.  

 

Relevance: 

Much of SRI’s work draws from the mission of our institution and the culture of 

responsibility and forward-thinking embodied by our school community. Our 

organization not only exercises these values but also serves as an incubator space for 
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students to learn to align values with action, work with administrators, as well as gain 

financial literacy. As students learn to recognize the social and political impacts of their 

actions and the school’s actions, we capitalize on the diversity of experience offered in a 

liberal arts education. With a focus on transparency of our school, SRI members work 

towards a constantly evolving goal of institutional integrity. 
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Organization: Women of Color (WoC) 

 

Goal: Women of Color is an official organization that is devoted to enlightening and 

uplifting women of all backgrounds and their surrounding communities on campus. We 

seek to foster social justice by engaging the Middlebury community in critical discourse 

on issues related to women, including but not limited to race, class, body image, 

sexuality and gender. We ultimately strive to establish a safer space first and foremost 

for women of color but also for all those interested in participating. 

  

Immediate Impact: With a new President, Middlebury’s administration could affirm 

Women of Color’s work by supporting us on a larger scale. There is a disconnect 

between the changes WoC tries to implement in our smaller community and what the 

institution is working towards for the larger community, therefore our activism ends up 

being appropriated and ignored by the administration. Furthermore, WoC hopes that 

we (students from marginalized backgrounds) finally become a priority for any 

programming and initiatives in the College and that rather than just providing lip 

service to diversity and inclusion, the President, the Board of Trustees and the rest of 

the administrators take the burden off the students to actually work on making 

Middlebury a less oppressive institution.  

  

History of Accomplishments: Women of Color has been an student org (even before 

it was an official student organization) that has worked tremendously to provide space, 

support and visibility for women of color on this campus that often negates, exoticizes 

and ignores women of color, both students and faculty. Most of WoC’s work is focused 

on providing space for women to feel supported emotionally, intellectually and 

physically and that is our biggest and also our most important accomplishment. Our 

identities as women of color are so “othered” that by mere existence, our lives are 

politicized on this campus.  Women of Color as an org itself is based on a principle of 

inclusion and having that especially at a space like Middlebury College is not only 

important but necessary for survival.  

     More specifically, Women of Color (with collaboration with other organizations like 

Feminist Action at Middlebury, Distinguished Men of Color, African American Alliance 

and Alianza) put on events during Homecoming for alums and students of color in 

October and also for Women’s History Month in March.  

  

Current Student Support: We have over 150 people in our mailing list and about 40-

50 students attend our weekly meetings and occasional events. This year we had such an 

abundance of energy and support behind Women of Color that we are looking to finding 

a new space to hold our meetings since our current space (Chellis House, the Women’s 

Resource Center) cannot fit everyone comfortably.  
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Relevance: 

Our work matters because there are unfortunately really no other places on this campus 

besides WoC where the lives and experiences of women are color are valued, discussed 

and shared with a community of students and faculty who have similar experiences or 

attend to actively listen and learn.  


